AUSSCHREIBUNGTEXT - Englisch

The Department of Psychology and the Centre for Cognitive Neuroscience at the University of
Salzburg seek to fill the position of tenured full professor in Cognitive Psychology beginning in October
2019.

The professorship should represent the area of cognitive psychology in both research and teaching.
The research profile is in the field of cognitive sciences. We welcome applicants from all areas of
cognitive psychology; research related to cognitive development is welcomed. An experimental
psychological and/or neurocognitive approach should be used.

The Centre for Cognitive Neuroscience (CCNS) provides a network linking the research of the
University of Salzburg with that of the Christian-Doppler Hospital Salzburg.

The CCNS offers an interesting research environment and the following facilities are available exclusively for
research purposes: fMRI, MEG, high-density EEG, neurostimulation methods, eye-tracking facilities and
an infant and child development laboratory (ccns.sbg.ac.at). We are looking for applicants who will
enhance the Centre and a methodological expertise is desirable.

General job requirements:
1. An Austrian or equivalent international university degree appropriate for the job description.
2. Habilitation or equivalent qualification pertinent to the appointment.
3. Outstanding achievements in research and publication in the desired special areas.
4. Documented integration within the international scientific community.
5. Pedagogical and university teaching experience.
6. Administrative and social competence.

In addition, a successful candidate is expected to:
1. cooperate in research and teaching at the University of Salzburg and further its development.
2. participate in committees of the university’s administration.
3. be experienced in modern science management, especially in acquiring external funding from
national and international research councils.
4. show cooperation, interdisciplinarity, and social competence.
5. be qualified to take on a leading position.
6. being able to hold courses and exams in English.
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The appointment is full time and tenured according to Austrian University Law 2002 (UG 2002) and
Austrian Law of Employment.
The University strives to increase the proportion of women among its employees and, therefore,
invites qualified females to apply. In the case of equal qualifications women will be given priority.
Negotiation of a salary above the minimum gross annual salary of 67.797 Euros is expected.
Candidates with a disability or chronic illness, who meet the required appointment criteria, are
explicitly requested to apply.
Travel and other expenses due to the selection process can, unfortunately, not be reimbursed (but see
https://www.ffg.at/ausschreibungen/talente-ausschreibung-karriere-grants). Applicants should use
the standardized application form (ccns.sbg.ac.at/jobs, see also criteria for qualification) and should
submit their curriculum vitae, a list of scientific publications (including a citation analysis using
Harzing’s Publish or Perish: http://www.harzing.com/pop.htm), a list of teaching assignments, teaching
evaluations, pedagogical certificates, and a description of teaching and research plans. Applications
are to be addressed to the Rector der Universität Salzburg, Univ.-Prof. Dr. Heinrich Schmidinger, and
sent via E-mail to bewerbung@sbg.ac.at and must be received by the XXXXXX 2019.
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